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1 Objectives and questions

The project "Digityps” ("Digityps — De-stereotyping job profiles and training concepts in the
digital transformation"® deals with the question of whether and under what conditions the
digitisation-related upheavals currently taking place in the world of work represent an
opportunity to mitigate gender-specific allocation on the labour market, and whether there are
risks for an intensification of related gender-specific differentiations.

In this background, different forms of possible interactions and interrelations between gender
stereotypes, gender-specific labour market segregation and digitisation are taken into
account and are getting assessed.

Within the framework of DigiTyps these relationships are examined within three different
work packages. In work package 2, the focus is on adolescents and young adults and their
perceptions in the context of processes of training and career decision-making (cf. Bergmann
et al. 2022). Work package 4 addresses the practice of career guidance and job orientation,
and in particular the perceptions and views of educational and vocational counsellors
(Nikolatti et al. 2022).

The report on work package 3 (cf. Fink 2022), summarized in this document, deals with
positions, perceptions, attitudes and experiences in institutions and companies of four
selected sectors/branches, namely in (industrial) production, in information and
communication technology (ICT), in school education and in the social and health sector
(and thereby more specifically the field of intramural care).

The central initial question is:

O What effects of digitisation can be expected on the gender-specific allocation of workers
in different sectors/branches?

Based on conceptual considerations and research results in the relevant literature, this broad

initial question is further concretized along the following research questions:

1. Which interests and skills of workers are considered central in companies or institutions
of different sectors/branches in connection with increasing digitisation?

2. Are these interests and skills attributed to women and men to varying degrees in a
stereotyped way, and if so, to what extent?

3. Which patterns of vertical segregation may emerge in the course of increasing
digitisation?

4. Against the background of increasing digitisation and along the results of questions 1 to 3

— what is the explanatory power of gender stereotypes concerning the gender-specific
allocation of workers in companies/institutions?

5. Which other explanatory factors are central in this regard from the internal point of view of
companies/institutions?

1 Cf. https://digityps.ihs.ac.at/


https://digityps.ihs.ac.at/

2 Literature-based background

The DigiTyps project has three central conceptual reference points: "digitisation”, "gender
stereotypes”, and "gender-specific labour market segregation”.

Against the background of the different forms of potential interactions between these three
reference points, the potentially relevant literature spans a broad and complex field of
different concrete research questions, theoretical and methodological approaches and
research results. For example, there is a long research tradition on labour market
segregation, in which, among other explanatory factors, the effects of gendered societal role
models and gender stereotypes are addressed in different ways (cf. e.g. Busch 2013; Achatz
2018; Clarke 2020). There is also a broad research literature and a long history of research
on questions of the formation, content, reproduction and mode of action of gender
stereotypes themselves (cf. e.g. Eckes 2010; Elsen 2018; Thébaud & Charles 2018). Since
the 2010s, digitisation, its potential or probable effects on the world of work and the resulting
gender relations have increasingly become the subject of scientific research (cf. e.g. Hirsch-
Kreinsen 2018). In comparison, potential interactions between digitisation and gender-
specific labour market segregation in the narrower sense have so far been examined less
comprehensively (see, however, for an overview e.g. Pimminger & Bergmann 2020). This is
also true regarding the interrelation between digitisation and gender stereotypes, as well as
concerning the influence that digitisation may have on the relationship between gender
stereotypes and labour market segregation.

The term stereotype can be understood as “qualities perceived to be associated with
particular groups or categories of people” (Schneider 2004, 25). And: “Stereotypes reflect
general expectations about members of particular social groups. However, even if there is an
overall difference between these groups, not all individual exemplars in these groups will
necessarily differ from each other” (Ellemers 2018, 276). "Gender stereotypes" essentially
addresses the fact that certain characteristics are more likely to be attributed to women, or
more to men.

Different explanatory approaches for labour market segregation are taking up this concept
more or less explicitly. Thus, gender-specific differences in preferences for different jobs by
labour market entrants or workers can be based on a stereotypical self-attribution of interests
and abilities (cf. on the German debate on the thesis of "female working capacity": Beck-
Gernsheim 1980; Ostner 1978). The concept of employer-side "statistical discrimination”
explicitly takes into consideration generalizing assumptions about the characteristics of
different easily distinguishable socio-demographic groups (cf. Phelps 1972; Arrow 1973).
And in the context of intergenerational transmission, which is the focus of explanations of
labour market segregation according to socialization theory (cf. for an overview Busch 2013,
44ff.), culturally anchored stereotypes are also expected to play a role.

Studies on gender stereotypes show that characteristics, more likely assigned to women or
men, can be bundled in certain concepts. Characteristics that correspond to concepts such
as "warmth", "community orientation", "expressiveness" or "communion” are more likely to be
assigned to women. Characteristics that are more often associated with men can be
summed up with concepts like "(task-related) competence”, "instrumentality” or "agency".
Concrete attributes more strongly assigned to women are, for example: being
"communicative", being "caring", being "interested in other people” or "trying to appease hurt
feelings". Attributes assigned more strongly to men are e.g. having "leadership qualities",
being "decisive", being "self-confident" or to "defend one's own opinion" (cf. Troche &

Rammsayer 2011).



Studies on so-called occupational gender stereotypes (for a review see Clarke 2020;
Thébaud & Charles 2018) show that such attributes get, in turn, associated to varying
degrees with different professions, and that in many cases at the same time a corresponding
differentiation into "women's occupations" and "men's occupations" takes place. Studies on
gender stereotypes dealing with occupations in the STEM? field have shown that personality
traits, interests, knowledge and skills, which are especially considered to be necessary for
such jobs, are at the same time typically attributed to men (cf. with comprehensive literature
references: Thébaud & Charles 2018). The existing gender segregation in this area, i.e. the
strong numerical overhang of men, supposedly “confirms” these stereotypical attributions
and thus contributes to their reproduction, as in particular the "theory of social roles" (c.f.
Eagly 1987; Eagly et al. 2000) emphasizes.

With regard to the supply side of the labour market Gottfredson (1981; 1996; 2002) in her
“theory of circumscription and compromise” states that gender stereotypes get internalized at
a relatively young age concerning perceived typical "female" or typically "male" interests and
abilities, and also concerning typical "female" and "male" occupations, which in effect is
supposed to have a strong influence on educational and career decisions.

With regard to the demand side, it can be argued that employers sort job candidates
according to personality traits, interests and abilities, which are stereotypically attributed as
“female” or “male”, and at the same time according to their fit with — to a certain extent also
more "male" or "female" connoted — perceived requirements of job profiles. Going one step
further, Ridgeway (2001, 262ff.) assumes that there is a tendency for men to be regarded as
generally “more competent” against the background of strongly culturally anchored “gender
status beliefs”, and that therefore even with regard to empirically typical “female” areas of
activity, there is often the view that women are only "slightly superior”.

On the question of whether increasing digitisation can contribute to a reduction of gender-
specific labour market segregation, different — both rather optimistic and rather pessimistic —
hypotheses can be found in the literature (cf. for an overview e.g. Dengler & Matthes 3019;
2020; Dengler et al. 2019, Kutzner 2018; 2019; 2021; Kutzner/Roski 2019). These
hypotheses are based on a wide range of different considerations and arguments, which are
beyond the scope of our research focus.

Thus, following the tradition of research on gender stereotypes, the present study examines
which abilities and skills are considered central in the course of digitisation in different
sectors/branches, and which gender-specific attributions exist regarding these abilities and
skills.

3  Research concept and methodological approach

In order to operationalise and deal with the questions presented above, our study pursues a
mixed exploratory quantitative and qualitative approach.

The central quantitative research tool is an online survey addressing companies and
institutions in Vienna and Lower Austria, with people in management positions and employee
representatives being the primary target groups. Of the sectors addressed two, namely
school education/teaching and (intramural) health/care, show a clear overhang of female
employees. The other two, namely (industrial) production/manufacturing and information and
communication technology (ICT), have a significant overhang of male employees. The
originally envisaged target sample size was n=200, with a relatively even distribution across

2 STEM = science, technology, engineering and mathematics.
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the four sectors. In result, a significantly higher number of complete questionnaires could be
achieved. The total number of complete questionnaires amounts to n=784, with a different
willingness to cooperate along the four sectors/branches. By far the most questionnaires
derive from the sector education/teaching (n=556), followed by health/care (n=110). In the
two sectors production/manufacturing (n=43) and ICT (n=51) the number of complete
guestionnaires is largely equal to the originally planned sectoral sample size (n=50). A higher
response rate could not be achieved in these two industries despite repeated reminders and
the use of different dissemination channels.

The focus of the quantitative investigation is, in particular, on the perceived importance /
centrality of different abilities and skills for increasingly digitised work, as well as their
possibly different degrees of "male" or "female" attribution. The combined assessment of
answers to these two questions allows initial conclusions to be drawn on the importance and
likely impact of gender stereotypes (understood as gender-specific attributions of knowledge
and skills) in connection with digitisation. Furthermore, conclusions can be drawn about
possible effects regarding labour market segregation.

The central qualitative research instrument are personal interviews with representatives
(company/institutional management level, members of works councils and staff
representatives) of companies/institutions of the four sectors/branches mentioned above. A
total of eight cases (two per sector/branch) are examined in more detail.

4  Main results

Digitisation is highly relevant across sectors, but importance of specific
“technical” skills varies

Digitisation is perceived to be of a very high relevance in all sectors/branches. In all of them
there is a strong perception of a substantial increase in importance of digital technologies.
Furthermore, according to the vast majority of respondents, the content of activities, forms of
cooperation in companies and institutions, and requirements regarding abilities, skills and
gualifications of the workforce are changing to a substantial extent.

By definition, digital technologies are central to the ICT sector. In the manufacturing sector,
many steps towards digitisation have been taken in the last two decades. In the health and
care sector as well as in school education, a similar trend has emerged in the recent past,
but in comparison it is somewhat lagging behind in terms of time. Especially in the field of
school education, the Covid-19 pandemic has recently turned out to be an accelerating factor
(keyword distance learning), but digitisation has also experienced a further specific boost in
the other sectors due to increasingly widespread home office, etc.

Against this background, basic digital skills and advanced user skills (e.g. concerning
branch-specific software and hardware) — with certain differentiations — are of great
importance in all branches covered in the sense that a vast majority of employees needs
these skills. For ICT-knowledge and ICT-skills above this level, there is a differentiation in the
form that they are of higher importance for a larger proportion of the workforce especially in
the ICT sector, and to some degree also in production/manufacturing.

In the fields of education and health/care, in line with the results of the qualitative interviews,
results point in the direction that responsibilities for the planning, further development and
maintenance of digital systems (which are often based on instruments from external



providers) are usually concentrated in a few people, and that the vast majority of employees
primarily need user skills only.

Digitisation requires more than just "technical" knowledge and skills

According to the results of the quantitative survey, abilities and skills necessary in context of
increasingly digitised workflows are not limited to ICT-skills and technical skills in the broader
sense. On average, different social-communicative competencies and specific personal
competencies (such as "problem-solving and optimization competence”, "creativity in finding
solutions" and "personal responsibility") are rated as even more important. Such a perception

is evident across all branches/sectors and both for men and women.

According to the results by the qualitative interviews the functionality of digital processes,
instruments and workflows requires, for example, a good interpersonal coordination between
workers, skills for error detection and troubleshooting as well as productive interaction with
analog work steps and forms of communication. For example, the interviewees from the ICT
sector explained that social-communicative and personal competencies are vital in addition
to technical skills in the context of interactions with customers, i.e. in sales and marketing, in
the tailoring of systems and services according to the needs of customers, in the context of
change management as well as in terms of training and maintenance. Hereby, the
interviewees repeatedly emphasized that job-related activities in the ICT sector are not
limited to technical tasks, but that the range of activities is much more differentiated.

Continuing trends towards "traditional” gender attributions of
competences and skills

According to the results of the quantitative survey, different types of abilities and skills are
still to a substantial degree attributed according to gender-specific differentiations. Despite
variations, this is largely true regardless of the respective sector/branch or of the individual
characteristics of the respondents, including gender. Social-communicative competencies
(with the exception of "leadership competence") and a number of personal competencies
(such as "creativity in finding solutions", "personal responsibility", "interdisciplinary thinking"
and "acting") are more likely to be ascribed to women. The attribution to men, on the other
hand, predominates regarding ICT-skills and, more broadly, other technical knowledge and
skills ("comprehensive knowledge of information and communication technology (ICT)";
"ability to handle technical equipment/machines”; "general knowledge of technology”. In
addition, men are overall considered to have a slightly higher general interest in digital
technologies.

The results on the perceived importance of different abilities and skills in combination with
gender-specific attributions of abilities and skills points in the direction that it is precisely
those abilities and skills, which are more strongly attributed to women, that are at the same
time considered particularly important in connection with increasingly digitised workflows.
This applies for all the four sectors examined.

This could be interpreted as pointing towards the direction that increasing digitisation comes
with opportunities to reduce gender-specific segregation in the labour market by providing an
advantage for women against the background of the perceived importance and gender-
specific attribution of competences and skills. However, this possible effect is likely to be
mitigated to a large extent by the fact that ICT-skills and technical knowledge and skills,
which — according to our findings — are also of substantial importance, are much more
strongly attributed to men than to women.



(Re)production of intra-firm/intra-institutional gender roles

The persistently high male attribution of ICT-skills and technical knowledge could, among
other causes, result in the fact that increasing digitisation is accompanied by a continued or
possibly even growing gender-specific vertical division of labour, where women e.g. use
digital instruments to the same extent as men, but where they are less likely to participate in
e.g. planning, development and maintenance of digital instruments and processes.

Both the results of the quantitative survey and of the qualitative interviews suggest such an
effect. The item "usage of digital technologies" is almost not perceived as a male domain.
The same applies, to a slightly lesser extent, to "supporting other employees with problems
with digital technologies”. On the other hand, the "maintenance of digital technologies" is to a
substantial degree perceived as an activity that is more often carried out by men and to a
lesser extent by women. The same applies (to a somewhat lower degree) to participation in
the "development of new digital processes and instruments”, to "training employees in the
use of digital technologies" and to "planning the use of digital technologies". Tendencies
pointing towards this type of structuring can be found in all sectors, but the perception of
male dominance in the ICT sector (and also in the education sector) regarding
"maintenance”, "development", "training" and "planning" is lower than in the health/care
sector and in production.

One of the problems with this ongoing structuring in form of gender-specific fields of activity
is that it reproduces gender-specific occupational roles and, in doing so, also gender
stereotypes in a broader sense.

Reduction of horizontal segregation through digitisation?

With regard to the question of whether increasing digitisation is expected to contribute to a
reduction in horizontal gender-specific labour market segregation, answers in the quantitative
survey show a bipolar distribution, where both a large number of optimists and pessimists
exists. Overall, pessimistic expectations slightly outweigh optimistic ones, with the
assessment of women being somewhat more sceptical than that of men. When comparing
results across sectors/branches, expectations are most optimistic in the ICT sector, but also
here a bipolar distribution of opinion exists. The most pessimistic assessments are in the
area of health and care.

Expectations regarding the likely effects of digitisation on income disparities between women
and men are even more sceptical than with regard to horizontal occupational segregation.
Pessimistic expectations clearly dominate over optimistic ones. Again, men are generally
somewhat more optimistic than women. Comparing the different branches/sectors,
pessimistic assessments are again least widespread in ICT, and strongest in health/care.

Also the qualitative interviews provide hardly any clear picture on whether and to what extent
a reduction in gender-specific horizontal labour market segregation is to be expected in the
course of increasing digitisation (or vice versa). In this context, the interviewees regard
training and career decisions of adolescents or young adults as constitutive, whereby the
perception prevails that these decisions are still strongly based on traditional gender-specific
occupational roles. As a result, in the manufacturing and ICT sectors there is only a small
female labour supply with relevant "technical" training.

The assessments of the interview partners from the ICT sector point in the direction that
women employed there are more often than men lateral entrants, who originally completed a
different training. With regard to the manufacturing sector, it has been reported that women
are successfully working there after vocational retraining (specifically within the framework of
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intensive skilled worker training within the framework of the FIT-programme of the Public
Employment Service).

In the health and care sector, there is a perception that digitisation can contribute to making
these activities and professions more attractive (also for men). However, a general
improvement in working conditions and an increase in incomes in this sector are seen as
further necessary steps.

The need to address structural conditions and gender (occupational)
stereotypes

Overall, the results of this study point in the direction that there are no strong signs that
increasing digitisation can be expected to bring about a substantial reduction in horizontal
and vertical gender segregation. Conversely, however, there is no strong evidence that it per
se is likely to cause a substantial increase in labour market segregation.

Therefore, the actual medium- to longer-term effects predictably depend on a number of
structural framework conditions and on the degree of the persistence of gender and
occupational stereotypes.

With regard to the first point, interviewees repeatedly mentioned the problem of an unequal
distribution of reproductive/care work between men and women, and associated time
restrictions for women (more frequent part-time employment). This may to some degree
explain the vertical structuring of activities in connection with digitisation outlined above.
Against this background, a further expansion of affordable and high-quality institutional
childcare and an equal distribution of reproductive and care work between men and women
appears to be necessary. In addition, interview partners from the ICT sector argued that
education in schools should give much more emphasis on digital technologies and their
application, by this increasing related skills and knowledge of all pupils. According to the
idea, this could mitigate the unequal distribution of girls and boys in later further education
and job decisions.

With regard to gender and occupational stereotypes, a vital starting point obviously lies in a
gender-sensitive career orientation and counselling. The latter should consciously also
address the problem of gender stereotypes, present job profiles in a differentiated way (i.e.
taking into account the full range of different fields of activity associated with professions),
and it should to the highest possible degree apply measures which allow for and strengthen
practical insights into different occupational areas. Another important instrument in this
context are "role models”, already working in "gender-atypical" professions. If it is possible to
contribute to a higher gender-specific occupational parity in this way, then — from a more
long-term perspective — also a dampening effect on the perpetuation of traditional gender
stereotypes can be expected.



5 References

Arrow, Kenneth J. (1973): The Theory of Discrimination, in Ashenfelter, Orley & Rees, Albert
(eds.): Discrimination in Labor Markets, Princeton: Princeton University Press, p.3-33.

Achatz, Juliane (2018): Berufliche Geschlechtersegregation, in Martin Abraham, Martin &
Hinz, Thomas (eds.): Arbeitsmarktsoziologie. Probleme, Theorien, empirische Befunde,
3., Uberarbeitete und erweiterte Auflage, Wiesbaden: Springer VS.

Bergmann, Nadja, Nikolatti, Ronja & Sorger, Claudia (in co-operation with Fink, Marcel &
Titelbach, Gerlinde) (2022): ,Man hat erwartet, dass wir das kdnnen* - Dekonstruktion
von Geschlechterstereotypen in einer digitalisierten Welt? Wie Jugendliche und junge
Erwachsene die digitale Zukunft einschatzen. Wien: Band 1 des Forschungsprojektes
,DigiTyps®, Wien.

Beck-Gernsheim, Elisabeth (1980): Das halbierte Leben: Mannerwelt Beruf, Frauenwelt
Familie, Frankfurt am Main: Fischer.

Busch, Anne (2013): Die berufliche Geschlechtersegregation in Deutschland. Ursachen,
Reproduktion, Folgen, Wiesbaden: Springer Fachmedien.

Clarke, Heather M. (2020): Gender Stereotypes and Gender-Typed Work, in: Klaus F.
Zimmermann (ed.), Handbook of Labor, Human Resources and Population Economics,
Wiesbaden:  Springer:  hitps://link.springer.com/referencework/10.1007/978-3-319-
57365-6.

Dengler, Katharina & Britta Matthes (2020): Expertise fur den Dritten Gleichstellungsbericht:

Substituierbarkeitspotenziale von Berufen und die méglichen Folgen fir die Gleichstellung
auf dem Arbeitsmarkt, https://www.dritter-
gleichstellungsbericht.de/kontext/controllers/document.php/103.1/0/ca0cb0.pdf

Dengler, Katharina & Matthes, Britta & Burkert, Carola (2019): Beseitigt die Digitalisierung
die geschlechtsspezifische Arbeitsteilung auf dem Arbeitsmarkt? Vortrag auf der 17.
Efas Fachtagung ,Gestalten oder gestaltet werden? Perspektiven feministischer
Okonomie auf Digitalisierung“ Berlin, 6. Dezember 2019.

Eagly, Alice H. (1987): Sex Differences in Social Behavior: A Social-role Interpretation, New
York: Erlbaum, Hillsdale.

Eagly, Alice H.; Wood, Wendy & Diekman, Amanda B. (2000): Social Role Theory of Sex
Differences and Similarities: A Current Appraisal, in Thomas Eckes & Trautner, Hanns
M. (eds.): The Developmental Social Psychology of Gender, New York: Erlbaum,
Mahwah, p.123-174.

Eckes, Thomas (2010): Geschlechterstereotype: Von Rollen, Identitaten und Vorurteilen, in
Becker, Ruth & Kortendiek, Beate (eds.): Handbuch Frauen- und
Geschlechterforschung, 3. Auflage, Wiesbaden: Springer.

Ellemers, Naomi (2018): Gender Stereotypes, Annu. Rev. Psychol., 69, S. 275-298.

Elsen, Hilke (2018). Das Tradieren von Genderstereotypen - Sprache und Medien,
interculture journal, 17/30 (2018), p. 45-66.

Fink, Marcel (2022): ,Weil wir halt immer in diesen klassischen Rollenbildern drinstecken.”
Eine explorative Untersuchung zu Digitalisierung, Geschlechterstereotypen und
geschlechtsspezifischer Arbeitsmarktstrukturierung in vier ausgewahlten Branchen.
Wien: Band 2 des Forschungsprojektes ,DigiTyps“, Wien.


https://link.springer.com/referencework/10.1007/978-3-319-57365-6
https://link.springer.com/referencework/10.1007/978-3-319-57365-6
https://www.dritter-gleichstellungsbericht.de/kontext/controllers/document.php/103.1/0/ca0cb0.pdf
https://www.dritter-gleichstellungsbericht.de/kontext/controllers/document.php/103.1/0/ca0cb0.pdf

Gottfredson, Linda S. (1981): Circumscription and Compromise: A Developmental Theory of
Occupational Aspirations, Journal of Counseling Psychology Monograph, 28 (8), p.
545-579.

Gottfredson, Linda S. (1996): Gottfredson’s theory of circumscription and compromise, in
Brown, Duane; Brooks, Linda & Associates (eds.): Career choice and development, 3.
Auflage, San Francisco: Jossey-Bass, p.179-232.

Gottfredson, Linda S. (2002). Gottfredsons Theory of Circumscription, Compromise and Self-
Creation. in Brown, Duane (ed.): Career choice and development, 3. Auflage, San
Francisco: Jossey-Bass, p. 85-148.

Hirsch-Kreinsen, Hartmut (2018): Einleitung: Digitalisierung industrieller Arbeit, in Hartmut
Hirsch-Kreinsen; Ittermann, Peter & Niehaus, Jonathan (eds.): Digitalisierung
industrieller Arbeit. Die Vision Industrie 4.0 und ihre sozialen Herausforderungen,
Baden-Baden: Nomos edition sigma, p.10-31.

Kutzner, Edelgard (2018): Digitalisierung von Arbeit als "Baustelle" einer
geschlechterbezogenen Arbeitsforschung: Transformationsprozesse in der Blroarbeit,
AIS-Studien, 11(2), S.211-228. https://doi.org/10.21241/ssoar.64874.

Kutzner, Edelgard (2019): Geschlechterverhdltnisse in Prozessen der Digitalisierung
industrieller Einfacharbeit. Stabilisierung oder Neuverhandlung?, Arbeit, 28(4), p.381-
400.

Kutzner, Edelgard; Roski, Melanie (2019): Arbeit, Technik und Geschlecht — neue
Grenzziehungen durch Digitalisierung? Bericht aus laufender Forschung. Feministische
Studien, 19(2), p. 363-372.

Kutzner, Edelgard (2021): Digitalisierung als Katalysator fir Um_Ordnungen im
Geschlechterverhdltnis?; in Blattel-Mink, Birgit (ed.): Gesellschaft unter Spannung.
Verhandlungen des 40. Kongresses der Deutschen Gesellschaft fir Soziologie 2020,
Essen: Deutsche Gesellschaft fir Soziologie.

Nikolatti, Ronja, Bergmann, Nadja, Sorger, Claudia & Steiner, Hannah (in co-operation with
Fink, Marcel & Titelbach, Gerlinde) (2022): ,Jede Veranderung bietet die Chance,
bestehende Systeme und Traditionen zu Uberdenken.” Dekonstruktion von
Geschlechterstereotypen in einer digitalisierten Welt? Die Praxis der Berufsorientierung
und Berufsberatung im digitalen Wandel. Wien: Band 3 des Forschungsprojektes
,DigiTyps®, Wien.

Ostner, llona (1978): Beruf und Hausarbeit. Die Arbeit der Frau in unserer Gesellschaft,
Frankfurt am Main/New York: Campus.

Phelps, Edmund S. (1972): The Statistical Theory of Racism and Sexism. American
Economic Review, 62, p. 659-661.

Pimminger, Irene & Bergmann, Nadja (2020): Gleichstellungsrelevante Aspekte der
Digitalisierung der Arbeitswelt in Deutschland. Expertise fir den Dritten
Gleichstellungsbericht der Bundesregierung, https://www.dritter-
gleichstellungsbericht.de/de/article/217.gleichstellungsrelevante-aspekte-der-
digitalisierung-der-arbeitswelt-in-deutschland.html.

Ridgeway, Cecilia L. (2001): Interaktion und die Hartnackigkeit der Geschlechterungleichheit
in der Arbeitswelt, in Bettina Heintz (ed.): Geschlechtersoziologie. Sonderheft 41 der
Kdlner Zeitschrift fir Soziologie, Opladen: Westdeutscher Verlag, p. 250-275.

Schneider, David J. (2004): The psychology of stereotyping, London: The Guilford Press.

Thébaud, Sarah & Charles, Maria (2018): Segregation, Stereotypes, and STEM, in: Soc. Sci.
2018, 7, 111; doi:10.3390/socsci707011.

10


https://doi.org/10.21241/ssoar.64874
https://www.dritter-gleichstellungsbericht.de/de/article/217.gleichstellungsrelevante-aspekte-der-digitalisierung-der-arbeitswelt-in-deutschland.html
https://www.dritter-gleichstellungsbericht.de/de/article/217.gleichstellungsrelevante-aspekte-der-digitalisierung-der-arbeitswelt-in-deutschland.html
https://www.dritter-gleichstellungsbericht.de/de/article/217.gleichstellungsrelevante-aspekte-der-digitalisierung-der-arbeitswelt-in-deutschland.html

Troche, Stefan J. & Rammsayer, Thomas H. (2011): Eine Revision des deutschsprachigen
Bem Sex-Role Inventory, in: Klin. Diagnostik u. Evaluation, 4, p. 262—283.

11



